
February 3, 2010 

WWWWLLUUAA  
Washington Women’s Lacrosse 

Umpire Association 

HIGH SCHOOL LEAGUE 
CARDING VERIFICATION REPORT 

 
 

 

Instructions:   
 The Official Scorer for High School League home teams shall complete this report during the game then deliver the 

completed report to the umpire at the end of the game.  Use multiple reports for one game if necessary. 
 Carding information shall be identified for each player, coach and other team personnel assessed a yellow or red card 

during the game.  It is not necessary to report green cards. 
 

 

GAME INFORMATION: 

Date of Game:       Game Location:       

Home Team & 
Division: 

      
Away Team & 
Division: 

      

 

YELLOW CARD INFORMATION: 

HOME TEAM AWAY TEAM 

Number of Yellow 
Cards Issued 

Reason for Card 
Number of Yellow 

Cards Issued 
Reason for Card 

      Check to the Head       Check to the Head 

      Dangerous Follow Through       Dangerous Follow Through 

      Dangerous Play       Dangerous Play 

      Dangerous Propelling       Dangerous Propelling 

      Misconduct       Misconduct 

      Slash       Slash 

      Repeated Foul       Repeated Foul 

      Other              Other        
 

 

RED CARD INFORMATION: 

Category of Person:  Player on Field      Player at Team Bench       Coach       Team Follower 

Name of Person:       No. of Player:       

Team Affiliation:       
Game Time / Period when  
Red Card was Administered: 

      

Reason for Red Card: 
    Flagrant Foul                Dissent             Repeated Violation of the Rules 

 

    Abusive Language        Misconduct      Other Reason         
 

 

RED CARD INFORMATION: 

Category of Person:  Player on Field      Player at Team Bench       Coach       Team Follower 

Name of Person:       No. of Player:       

Team Affiliation:       
Game Time / Period when  
Red Card was Administered: 

      

Reason for Red Card: 
    Flagrant Foul                Dissent             Repeated Violation of the Rules 

 

    Abusive Language        Misconduct      Other Reason         
 


